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Thank you to everyone who joined us at our Hampton Roads Regional Reception  
on November 6th at the Hilton Virginia Beach!

It was wonderful to connect with so many dedicated professionals  
involved in local media, and we are grateful for your support.  

We look forward to continuing to grow together in 2026.

HAMPTON ROADS 
REGIONAL MEETING

THE VIRGINIA ASSOCI ATION OF BROADC ASTERS
250 WEST MAIN STREET,  SUITE 100,  C HARLOTTESVILLE VA 22902

434 .977.3716 |  VABONLINE.COM
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VAB BEST OF THE BEST 
LEADERSHIP SESSION
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We want to know what your station(s) have been 
up to lately as well to be able to share our members 
photos and stories.

Do you have any standout employees, exciting 
new projects you’re taking on, community service 
initiatives, or other future big plans?

We want to share your stories on VAB’s social media 
pages (Facebook, LinkedIn, X, and Instagram). 
Some might even make their way into the news. It’s 
a great chance to put a spotlight on the good work 
happening in our industry.

Please take a moment to fill out this Survey Form to 
let us know! We’re genuinely excited to hear from 
you and to share the diverse and impactful stories 
from the VAB community.

Share Your Stories!

CLICK HERE

TO FILL OUT THE SURVEY

SUMMER INTERNSHIPS

5

Through the NCSA programs and membership services, 
the VAB will again offer PAID summer internships during 
Summer 2022 to college students entering their Junior 
or Senior year in the Fall of 2022! The internship program 
is 8 weeks in length and will begin on Monday, June 6, 
2022. All interns should plan to work 40-hours per week 
at $11.00/hour. A total of 32 students statewide can be 
selected to participate. We need stations in all markets to 
volunteer to host an intern. 

If you are interested in hosting a VAB intern, 
please let me know via email, christina.sandridge@
easterassociates.com, by February 11, 2022. I will also 
need to know who the internship coordinator is going to 
be at your station, his or her phone number, and his or her 
email address. If your station is selected to participate, 
the intern assigned to you MUST be interviewed by you 
prior to final commitment. Please be advised that every 
attempt will be made to place an intern at your station, 
but unfortunately, we cannot guarantee that we will 
receive an application from a student who will be living 
in your area over the summer! 

Click here to view more information about having an 
intern at your station, including payment procedures 
from the VAB to you and from you to your intern, as well 
as guidelines established by the VAB on implementing a 
successful internship program at your station. 

Please remember: in order for a student to be a VAB 
intern, he or she must complete the application online 
- click here to download - and it must be returned by 
the deadline date of February 11, 2022. I am happy to try 
to match students to stations, especially if you request 
a particular student, but that student still needs to 
complete an application with the VAB. 

Only students who are Virginia residents OR a non-
resident currently attending an accredited college 
or university in the state of Virginia are eligible for the 
Summer Internship Program. 

Help the VAB spread the word to students! Please let us 
know if you would like some sample scripts that can be 
used as PSA’s. We certainly appreciate it! 

Through the NCSA programs and membership 
services, the VAB will again offer PAID summer 
internships during Summer 2026 to college students 
entering their Junior or Senior year in the Fall of 
2026! The internship program is 8 weeks in length 
and will begin on Monday, June 1, 2026. All interns 
should plan to work 40-hours per week at $15.00/
hour. A total of 32 students statewide can be selected 
to participate. We need stations in all markets to 
volunteer to host an intern. 

If you are interested in hosting a VAB intern, 
please let me know via email, christina.sandridge@
easterassociates.com, by February 20, 2026. I will 
also need to know who the internship coordinator is 
going to be at your station, his or her phone number, 
and his or her email address. If your station is selected 
to participate, the intern assigned to you MUST be 
interviewed by you prior to final commitment.  
Please be advised that every attempt will be made to 
place an intern at your station, but unfortunately, we 
cannot guarantee that we will receive an application 
from a student who will be living in your area over  
the summer! 

Click here to view more information about having an 
intern at your station, including payment procedures 
from the VAB to you and from you to your intern, 
as well as guidelines established by the VAB on 
implementing a successful internship program at  
your station. 

Please remember: in order for a student to be a VAB 
intern, he or she must complete the application online 
- click here to download - and it must be returned 
by the deadline date of February 20, 2026. I am 
happy to try to match students to stations, especially 
if you request a particular student, but that student still 
needs to complete an application with the VAB. 

Only students who are Virginia residents OR a non-
resident currently attending an accredited college, 
university, or community college in the state of Virginia 
(as well as Elizabeth City State University) are eligible 
for the Summer Internship Program. 

Help the VAB spread the word to students! Please let 
us know if you would like some sample scripts that can 
be used as PSA’s. We certainly appreciate it! 

https://docs.google.com/forms/d/1vXdUUziWuGLqzrLhXOEGFVtAYoxriM47t8GKWyp2pO4/viewform?edit_requested=true
mailto:christina.sandridge%40easterassociates.com?subject=Hosting%20a%20VAB%20Intern
mailto:christina.sandridge%40easterassociates.com?subject=Hosting%20a%20VAB%20Intern
https://www.vabonline.com/internships/
https://www.vabonline.com/internships/
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Not a P1 Learning subscriber? Contact VAB today to find out how to sign up!

Click here for the full blog.

 
 
 

THE WAITING GAME: HOW TO HANDLE  
“WAITING TO HEAR BACK” FROM A PROSPECTIVE CLIENT

by Jennifer Lane | Nov 12, 2025
Written by Jessica Bennett

You’ve sent the proposal, nailed the presentation, and wrapped 
it up with a confident handshake or a well-crafted email. Now… 
you wait. That “in-between” stage where you’ve done your part 
but haven’t heard back yet can feel like the longest part of the 
sales process. The truth is, it’s also one of the most important. 
How you handle this waiting period says a lot about your 
professionalism, persistence, and mindset.

The first thing to remember is this: silence doesn’t always mean 
rejection. Your prospect could be waiting on internal approvals, 
wrapping up a busy week, comparing proposals, or just juggling 
too many things at once. Take a breath and remind yourself that 
the deal isn’t dead just because your inbox is quiet.

Next, channel that anxious energy into something productive. 
Instead of refreshing your email every five minutes, focus on 
what you can control. Research similar businesses that might 
benefit from your solution. Refine your follow-up message so it’s 
ready to send when the timing is right. Or, review your notes from 
the meeting to identify additional opportunities within the same 
company. Action beats anxiety every time.

When it comes to following up, timing and tone are everything. If 
you’ve sent a proposal, a follow-up within three to five business 
days is usually appropriate. If you’ve just wrapped up an initial 
meeting, follow up within 24 to 48 hours to thank them and 

outline next steps. And if they said they’d make a decision 
“soon,” give them about a week before checking in with a polite, 
value-driven message. Something simple like, “Hi (Name), I 
wanted to check in to see if you had any questions about the 
proposal I sent last week. I’d love to help you move forward 
when the timing’s right. In the meantime, I thought you might 
find this (insert article, case study, or example) helpful as you 
consider your options,” shows initiative without sounding pushy.

Another way to ease the waiting game is to keep your  
pipeline full. When you have other opportunities in motion,  
one slow response won’t shake your confidence. Keep 
prospecting, nurturing leads, and booking new conversations, 
it not only strengthens your numbers but also helps maintain a 
healthy mindset.

Ultimately, waiting to hear back is just part of the sales process. 
Professional buyers move at professional speeds, and patience 
is key. Your calm, consistent follow-up and steady presence 
often set you apart from competitors who give up too soon. 
So, reframe the silence. Use that time to plan, prepare, and 
keep your momentum going. When you approach the wait 
with strategy instead of stress, you stay in control of what really 
matters… your attitude and your activity.

Good luck & Happy Selling

https://p1learning.com/blog/


“Be There”
Marketing Campaign

 

 

VAB Members:

In 2022, the VAB Board of Directors identified as their primary 
initiative the creation of an industry-wide marketing campaign to:

1.  �Increase public awareness of our impact on local communities;

2.  �Demonstrate our continued relevance in the current media 
landscape; and

3.  �Recruit job candidates

In 2024, we were thrilled to launch the VAB “Be There” Campaign!

In the folder available at this link, you will find a long-form 
recruitment video, radio and television spots, and social media 
content with space to tag the spots. All of these assets direct 
to a microsite (betherevirginia.com) where the visitor can find 
information about careers in local media.

We ask that you brand these assets with your station information, 
tagging instructions included as well, and use them as you see fit. 
For our campaign to be successful, we need member participation!

We also have additional collateral like brochures and posters that 
can be used at career fairs and recruitment events, so please reach 
out to Christina if you need anything.

5

Live. Local. Keeping You Connected.

https://www.dropbox.com/scl/fo/322xh3vey7vp75v0ke72t/AGaCzqvTOxX-gQS5BL-lGbk?rlkey=ksim16rl6wap1yp25e81wmwbv&st=8d8zi606&dl=0
https://betherevirginia.com/
mailto:christina.sandridge%40easterassociates.com?subject=%22Be%20There%22%20Marketing%20Campaign


Not a P1 Learning subscriber? Contact VAB today to find out how to sign up!

 
By Anessa Abrams and Rachel Saady-Saxe

USCIS CLARIFIES PAYMENT METHOD 
AND SCOPE OF NEW $100K H-1B FEE

© 2025 FordHarrison LLP

Geetha Adinata, Chair of FordHarrison’s Business Immigration Practice Group, and Christine Rodriguez, attorney in the 
Atlanta office, prepared an original version of this article. This article is published for general information purposes and 
 does not constitute legal advice.
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On September 19, 2025, President Trump issued a presidential 
proclamation restricting entry by nonimmigrants to perform services 
in a specialty occupation unless accompanied by a $100,000 fee. 
The proclamation applies to new H-1B petitions (those submitted 
after 12:01 am September 21, 2025) for workers outside the U.S.

The United States Citizenship and Immigration Services (“USCIS”) 
has published additional guidance relevant to the new $100,000 
H-1B fee requirement, including a link for making the payment and
clarification on the scope and applicability of the fee.

Paying the $100,000 Fee:
The $100,000 fee must be paid before filing certain H-1B petitions 
for workers. USCIS has updated its webpage for H-1B Specialty 
Occupations to include a dedicated section on the presidential 
proclamation and to whom it applies, including a link for making 
the $100,000 payment. The webpage is available here, and the 
payment link is available here.

At the time of filing the H-1B petition, petitioning employers must 
submit proof that the payment has been scheduled from pay.gov or 
evidence of an exception from the $100,000 payment from the 
Secretary of the Department of Homeland Security (“DHS”). 
Petitions subject to the $100,000 payment that are filed without a 
copy of proof of the payment or evidence of an exception will be 
denied. The fee will be refunded to the petitioner if the petition is 
denied, according to the online payment form. Questions about the 
payment portal itself can be directed to H1BVisaRRP@hq.dhs.gov.

The National Interest Exception:
According to USCIS, the Secretary of DHS will grant requests for a 
national interest exception (“NIE”) in the “extraordinarily rare 
circumstances” where the Secretary determines that:

• �A particular beneficiary’s presence in the United States as an 
H-1B worker is in the national interest;

• No American worker is available to fill the role;

• �Requiring the petitioning employer to make the payment on the 
foreign national’s behalf would significantly undermine the 
interests of the United States; AND

• �The beneficiary does not pose a threat to the security or welfare 
of the United States.

Requests for a NIE along with supporting evidence must be 
emailed to H1BExceptions@hq.dhs.gov.

Clarification of Circumstances in Which the Fee Applies: 
The $100,000 fee does not apply to a requested H-1B change of 
status, amendment, or extension of stay for a foreign national 
inside the United States where USCIS determines that the worker is, 
in fact, eligible for the requested change of status, amendment or 
extension of stay.

This means that any H-1B petition filed for a foreign national—
whether to amend or extend the employment of a current H-1B 
employee, to transfer an H-1B worker from another employer, or 
for a change of status (for example, for an F-1 international student 
to obtain H-1B status for the first time)— should not be impacted by 
the $100,000 fee if the foreign national holds a valid 
nonimmigrant status in the U.S. when the employer files the petition, 
and if USCIS approves the requested amendment, extension or 
change of status. Further, the H-1B worker will not be considered 
subject to the $100,000 fee if he or she subsequently departs the 
United States and applies for an H-1B visa based on the approved 
petition and/or seeks to reenter the United States on a current 
H-1B visa.

We strongly recommend that foreign nationals on whose 
behalf an employer files an H -1B petition (whether for 
amendment, change of status or extension of stay) remain in 
the United States for the entirety of their petition processing. 
If such individuals depart the U.S. during petition processing, 
USCIS could find that they abandoned the request for USCIS to 
take stateside action, thus triggering the $100,000 fee 
requirement. USCIS indicated that H-1B petitions seeking or 
approved for consular notification, port of entry notification, or 
pre-flight inspection would be subject to the $100,000 fee.

This is a rapidly evolving area, and we anticipate the government 
will continue to provide clarification on the new requirement and 
other developments relating to H-1B visas. 

If you have any questions regarding the issues discussed in  
this Article, please contact Anessa Abrams, partner in our 
Washington, DC office, or Rachel Saady-Saxe, an associate in our 
Washington, DC office, by email at aabrams@fordharrison.com or 
rsaady-saxe@fordharrison.com. Of course, you can also contact 
the FordHarrison attorney with whom you usually work .

https://www.uscis.gov/working-in-the-united-states/h-1b-specialty-occupations
https://www.pay.gov/public/form/start/1772005176
mailto:H1BVisaRRP%40hq.dhs.gov?subject=Payment%20Portal%20Questions
mailto:H1BExceptions%40hq.dhs.gov?subject=NIE%20Requests
mailto:aabrams%40fordharrison.com?subject=Newsletter%20Article%20Questions
mailto:rsaady-saxe%40fordharrison.com?subject=Newsletter%20Article%20Questions


JOB BANK
How to Submit to the VAB Job Bank
Jobs that are printed in the newsletter are pulled directly from the online Job Bank. 

•

 

Go to www.vabonline.com. Login with your user name and password.
•

 

Be sure to include your station ID or company name, information on how 
the applicant can apply and where to send the applications materials.

Sales and Marketing Specialist - Business Development					   
Richmond, VA	 Full Time	 Sales	 WSET-TV		  11/17/2025

Production Assistant								      
Roanoke, VA	 Full Time	 Production	 WFXR-TV		  11/13/2025

Digital Account Executive								      
Portsmouth, VA	 Full Time	 Sales	 Nexstar Media Inc.	 11/12/2025

Multi Media Account Executive (Virginia Beach, Norfolk, Portsmouth)					   
Portsmouth, VA	 Full Time	 Sales	 Nexstar Media Inc.	 11/11/2025

Sales & Marketing Specialist								      
Norfolk, VA	 Full Time	 Sales	 WSET-TV		  11/11/2025

Advertising Account Executive								      
Richmond, VA	 Full Time	 Sales	 WRIC-TV		  11/10/2025

Account Executive									       
Charlottesville, VA	 Full Time	 Sales	 Lockwood Broadcast Group	11/10/2025

News Producer									       
Charlottesville, VA	 Full Time	 News	 Lockwood Broadcast Group	11/10/2025

Master Control Operator								      
Charlottesville, VA	 Full Time	 Production	 Lockwood Broadcast Group	11/10/2025

Reporter/Multi-Media Journalist								      
Charlottesville, VA	 Full Time	 News	 Lockwood Broadcast Group	11/10/2025

Anchor/Reporter									       
Charlottesville, VA	 Full Time	 News	 Lockwood Broadcast Group	11/10/2025

PT Street Team									       
Fredericksburg, VA	 Part Time	 Promotion	 Connoisseur Media	 11/7/2025

Future Focus Intern - Gray TV - Winter 2026							     
Richmond, VA	 Part Time	 News	 Gray Television		  11/7/2025

Account Executive (Sales)								      
Fredericksburg, VA	 Full Time	 Sales	 Connoisseur Media	 11/7/2025

Radio Traffic Assistant								      
Kingsport, TN/VA	 Full Time	 Business/Admin	 Holston Valley Broadcasting	 10/23/2025

Digital Streaming Executive Producer							     
Richmond, VA	 Full Time	 News	 WRIC-TV		  10/20/2025

Digital Producer									       
Roanoke, VA	 Full Time	 News	 WFXR-TV		  10/17/2025

News Editor/Photographer								      
Roanoke, VA	 Full Time	 News	 WDBJ-TV		  10/17/2025 7


